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CAREER EDUCATION: CONTRIBUTIONS AND CHALLENGES 




- Kenneth B'. Hoyt 

^ ^ , Director, Off ice. of ^-are^r ^Idd^ation n%To™ 

^ United States Office. of Educatron ^ .... o v.^?'^t:'"^u^ ....o'^ 

' * Introduction ^ -f e * >, s.y ^n.. ,^-.T,;TE ^ 

LxJ This is a timely and an historic occassion for American Education. 

While the conference theme centers on the topic of career education, the 
implications present here extend far beyond the career education concept. ^ 
My purpose, then, is two-fold. First, I want to identify some of the 
broader implications this conference holds for American Education in / 
general ir Sjscond, I want to try to make some contributions to the central . / 
I theme of the conference - i.e., career education. 

' ■ • V •• - ■ :i 

It is, I think, appropriate that we are meeting at the Center for .Vocational " 
and Technical Education at The Ohio State University. , It is equally . 
appropriate that w'e dre gathered here under the auspices of the National 
Institute of Education. Finally, it is eminently appropriate that those ^ 
present represent a mix of the Leading conceptualizers and practitioners 
of career education from the national, state; and local levels.. In a ' 

: , sense, what I have to say here could be viewed as an attempt to justify 

< • these three claims for appropriateness. 

V To do.»o, I have divided these remarks in three patts. First, I will 

ecntmant briefly on the Center for Vocational and Technical Education at^ v 

THe Ohio State Universi^ty. Second, I will comment briefly on the National 

Institute o^ Education. Finally,, will speak about the^need for both in 

'fthe evolving concept of career education. 

^i'/rvA . , - ' 'Pamarks prepared for presentation at.>he National Conference on ''Career 
r/»xY,, Sducation held to commemorate the lOth Anniversary of thS Center for 
'oP". Vocational and Technical Education, Th^a Ohio State Univ., March 19, 1975 

ERLC ^ ; , , . 



Center for" Vocational and Technical Education ^ The Ohio State Univ^srsity 
Thfere 3Lr> manj;; Vf. us who would like to believe that President Ford 
purposely c"fio^e-'*n\e Ohio State University as the setting for delivery of^ 
his stirring cqjnmencement address on Eduoatipn and Work in August, 1974. 
If It, was,. not purposeful, then it certainly was a most fortuitous accident. 
No other' university beginning with the work of such pioneers as ' 
Professor Carroll L. Shartle, has contributed more to the study of these ^ 
relationships. Certainly, no other university'^ research center has 
contributed more than has the Center for Vocatil^nal and Technical Education. 

We^ are gathered*here on the 10th anniversary^ of the founding of the, \ 
Center for Vocational and Technical Education. It is entirely consistent 
with tl\e history of the Center that the major announced topic for this 
conference^ centers on a current topic of educational concern rather- than 
on only^ celebration of the Center's existence. < From the beginning the 
Ceater has focused its energies on facilitating educational progress 2, 
rather than on self-serving interests that concentrated directly on the 
Center's survival. For this reaspn, a few words abo^t the Center itself 
would se«n to bean, order. 



f 

The Center for Vocational and Technical Education is o^fe of a nvunber 

' " V ^ 

of major research labs and^ centers for education scattered throughout the 
United States. The research lab and center "concept in American * Education 
is aimed at the creation of a few facilities 'where the best minds can be 
brought together to concentrate on attacking and solving major problems 
facing American Education through basic and applied research. 




Typically, these labs and centers have been jstaf fed by outstanding 



professional p^sons. Typically, the staff has .been multidisciplinary 
in nature. Typically, practitioners from the schools have been utilized 
a$--consultants. Typically, eac^h Lab and center has concentrated on 
broadening both the philosophical and the research horizons, of one 
particular part of American Education. Typically, each has been headed 
by an outstanding 'and dedicated dir^tor. In all these ways, the Center 
for Vocational and Technical Education at The Ohio State University has 



/ 



served as an exemplary model for other labs and centers throughout the 



nation. While the significant contributions of its entire staff should 
, and must be emphasized, the professional leadership and commitment of its 
only ^director - Dr. Robert Taylor - are deserving of special recognition 
and Commendation. » 



ERIC 



The crucial importance and sign^.f icant contributions of the .research 
and lab center concept in'American Education can be easily demonstrated 
py viewing contributions this Center; has made to the evolving cojicept of 
career education. Relationships between career development and vocational 
• education wer^e knphasized at, the first major national symposixam sponsored 
by the Center' in 1965. From its beg^inning, the Center has concentrcited 



major attention on .producing research leading toward improving the 
quality, vaariety,^' and opportunities fot choosing vocational and technical 
education. The Center's concerns for making vocational educatipn an 
intjij|rral and respected part of American Education was entirely consistent 
with the* initial call for career education issued by Dr. Sidney P. M^rland, Jr. 
•in 1971.. Thus^it was neither surprising nor inappropriate that the 



Cehter was ^selected to conduct the basic *rese^ch on* Model I plthe School • 



-Basellodel - of Career Education. v. 



The philosophical fanfare and tb^ operational frustration inherent in 
Career Education's Model I were equally great. Xhe fanfare ^was;ref lected. 
in the quick initial acceptance of the need to improve relationships between 



education and work. The fanfare, theh, can be easily explained. Thef' 
frustrations are,a more complicated matter. Three such sources of frus- 
tration for , the Center in directing Model I can now be identified. The' 
first was inherent in attempts to^ohduct basia research and demonstration 
activities for a concept that 'was yet to be clearly defined: T^e second 
was that the six sites selected/ far from being the "capstone" exemplars ^ , 
that were announced ^ turned out to be simply examples of school systems who,, 
while worried and concerned about tKe plrobl^m, were far from having devised 
any comprehensive operational solutions ^to it. The third was the impatience 

of school systems across the nation who yere eager to adopt .career education 

^ / , i . ^ 

amd resentful that some solid "how-to" answers were ^not immediately forth- 

\ ^ 

coming from the Center. I ^ ' , . ^ 

Faced wit^ these three sources of <€rustration, the Center set about to 
reduce each. The results are evident at this conference: . They can be seen 
in the published conceptual efforts of the (Renter's professional staff 
whi6h are obviously both substantial in quau^tity and substantive in 
quality. They can be seen in the many valuable career education materials * 

developed in the six M*del I sites and validated by the Center. They 

» ' . I ^ , ' . 

C2tn certainly be seen ir^the produce dissemination efforts of the Center 

which, in one way, are illustrated by this cori(f erence. For all of these 



»eSns to me -the Center deserves credit from all of us, not 
criticism from any ol us. I hope it seems that way to you. * 

Education an d Work, Task Force, National Institute of Education-' ^ 

~ ^ ^ ' ' r^- 't.. 

When the Congress created the National Institute of Education in 1972, 

c 

responsibility for all four basic career education models were transferred 
from the USOE to NIE. Fyom its inception, a substantial portion bf > 
NIE'g bas4.c research efforts have been devoted to career education. 
Because of this and NIE's close working relationships with tl\e Center, 
It is mandatpry that this part of the picture be briefly described. I 
^m sorry that time will not 'permit a more adequate discussion. 

The career education efforts of NIE have, from its inception, been headed 
by Dr. Corinne Rieder, to her Deputy, Dr. Lois Ellen Data, and to the 
entire NIE staff of career ,educ/at ion experts. 

Under Dr. "Riser's direction^ ' Model I has concentrated attention on the 

development, validation, and dissemination of career education curriculum 

materials. In doing so, NIE has brought a needed focus on the teaching- 

^leamin^ proces^fe to the career education concept. Model II, originally 

.called the '^Employer Based Model," has been renamed by Nifi* as the 

"Experience 9ased Model." Much more than a simply "renaming, NIE has 

refocused this model's activities in ways that demonstrate the collaborat^Tve 

relationships between employers and the schools rather. than using the 

world of paid employment as a substitute for the world of formal educa- 

» 

tion. It was a most significant and productive jrefocusing effort. NIE 

1 \ \ ^ ^ 

has chosen to utilize Model III - the so-called /'Home Based Mod^el" - to 

$ ' ' * ' ^ . - 

demonstrate the utility of the^career education concept for persons. 



particularly women, fac!ed with a4'ult problems of mid-career 'change. This 
is but one excimple of E>r. Rieder*s willingness to attack basic conceptual 
problems facing career education even though the problems are difficult and 
the probability of finding quick an^ easy solutions slight. Perhaps 
one of the gVpatest contributions l^IE has made to the four career education 
models is fpund in the significant changes brought about in Model IV - the 
so-called '^Residential Model" of , career education. By facing the implica- 
tiShS of what was essentially a soc^logical model, substantial progress 
has been made on producing val^uable research findings applicable to dis- 
advantaged families. In^sho3ftr it seems obviou's to me that each of career * 

, -^/W' ^ ■ . ■ ■ , . 

education* s. four ^rigitial models has been r'efocused in a positive direction 
under .the NIE lea^dership provided by Dr. Corrixie Rieder. 

^NIE*8 Education and Work Task Force activities associated with the four 

\^ » - ' , ^ ' ' • \ ; ' . *e 

•pj^reer eaucation models represent only a small .portion of. the* contributions* 
/ . , * ^ . ' • . • 

NIE has 'made to the career education concept! Many either s are ptesent. 
Onis example consists of the substantial contribution NIE staff members have 
made to the philosophical constructs of career education.. A second consists 
pf^^the very great attention paid to research' aimed at studying the^basic 

natxare and possible solutions td problems of race and se^c stereotyping 

' , ' ^ . , . \ • ^ 

9ii they affect occupational choices and opportunities for persons^ ;K 

2\ ^ 
asic research in career 
^ ^ ^ ^ _ -^ility of Computers 

. / , 

in these areas^^.. ^ fourth consists of a definitely fobused effort to meet 

ft \ 

I some of the applied research needs of cstre^ education practitioners across 
/ • • * - ^ ' • , / ' 

the land. Personally, I am also very pleased by the truly outstanding 

1 



spi^rit of cooperation that exists^ and is^ demonstrated almost daily in 
terms of working rel^tiotiships between, NiE's Education, and Work Task 
Force and OE's Office of Career Education. If the Congress wants to 
know whether ^r not NIe and OE work together, they 'coiild find a very 
affirmative ^answer by studying these relationships. | \ ' 

Other NIE ef f6rt3- aiped at producing basic research bearing on such 




problems^as improving academic achievement, alternative delivery systems 
for education and the evaluation of educa^l^iotr^van^ on pfroblems of lifelong 
learning also, of course, bear oH and contribtite greatly to the needed 
substantive^ basis for career education. Thus, the present status 

< * 

careet education has been |K>sitively influenced by the presence and the 
efforts of the National Institute of Education. The future ojf career 
education - as well as almast all other educational concepts - will be 
;tly related to the future af the National Institute of Education. 

Implications for the Evolying 'Concept of Career Education 
As a final portion of this presentation, *I would like to present some 
personal thoughts regarding impdications of the existence ,bf both the 
Center and of NIEJs Educatioji and Work^Task Force for the evolving concept 
of career education. In doing so, I. hope my . suggestions are regarded as* 
challenges, not as charges. By dividing attention between the Center and 
NIE, I certainly do not mean to imply that the challenges I pose for one ^ 
can ot should be ignored by the other. Rather, my reasons J^or dividing the 
challenges are more .nearly based simple operational expedience. ' 

It seems to me there are at least four broad challenges for the Centeir 
with respect to the still evolving nature of the career education concept^ 



Si 
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First, ^it se&as imperative to me that the Center exert national leadership 
in keeping clear the great importance of the basic relationships of, 
mutual dependency that must exist between career e(ftlcation and' vocational 



4 



education. The Center's career education conceptuali^tion efforts have 
contributed greatly to nVaking it clear that;, "career education**/and 
"vocational education" arV not synonymous terms. Currently, soijte 
voq^tioiial educators have reacted by declaring themselves to be no longer 
*interefeted in career education. If this "vrere to occur on a widespread 
basis, it wou^ be h^mjful to. vocational .education and potentially ^ ^ 
diastrous for career 'eduSil^ion. ^ The Center staff are widely known and 
highly respected by vocational! educators everywhere. It is, it seems to ^ 
^me, vital that tW Center staff exert its leadership position among 
vocational educators-by making it clear the many ways in which vocational 
education and career education need each other. Vocational educators must 
understand that, as career education moves beyond vocational education, it 
has no intentior>8 of moving away from vocational education. Vocational 
educators must also understand that, while career education ^ks them to 
let loose of Exclusive control over career eduSatibtT^ operations, it 
simultaneously asks thein not to let go. VThile, to be sure, some new 
funding sources' for \:ar-eer education are being found, this is no time to 
aU>andon the complete use of Vocational education funds for career education. 
The Center's help is currently very -much needed on this problem. ' 

Second, it seems imperative that the Center continue its very significant 
efforts devoted to both basic and Applied research in car^fer guidance and 
counseling. It will^>^ particularly -important for the Center to"^ demon- 
strata and 'femphasize the key and cirucial roles counselors play in the 
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implementation 6f the career education concept, Ji^st as the' Center has 

\ >. 

already made it clear that vocational education programs are Jb^t one part 

. N ■ ■ ■ , / • 

of the broad career education concept, so, too, should the Center make, 
clear that career 'guidance services are also but one part of the broad 

x^- ■ " 

concept of career educatjion.^ Career education is no more a simple^ extension 
of what, in tlf^ past, have been known as career deyeloproent services them - 
it is an extension of vocational education programs. Because of the deep 
past involvement of the Cente;i: in all '^iree areas? - career education, 
vocational educcii:ibn, and ceireer guidance - it seens particularly appror-^ 

priate that the Center should exert national leadership in this area. 

i 

Third, it seens very important* to jne that the Center's current efforts 
frtJthe area of career education and teacher education, and in the area 
of^ e^luation of career education continue, to be emphasized. The develop-, 
mental work of the center,, both In reduction of occupational sex stereo- 
typing and in building simulation devices for career exploration, both 
seeip to hold high poteritial for being combined with the Center's current 
projects related to implications career education holds for t^ac'fier educa- 
tion. One of our greatest needs is for instruments appropriate for use iLn' 
evaluating the effectiveness of ceireer education.* Evaluation expertise 
aJ?o\iftd^ among members of ^the Cent^r^s staff- I would hope that some of 
it might be utilized in see-king solutions^ to this problCT. 

Finally, it is crucially important that the Center continue and expand 

-J 

its efforts to disseminate and help career education practitioners xitiiize 
paoreer education materials develop^^fTunder stipervision of Center staff. 



Tho^e who continue to ask that our educational institution- 
career education methods and materials are not listening to the career 
education practitioners of this nation. In every state I visited ^ the 
practitioners , of ^ career, education f.eel that .they have already 
"demonstrated" their enthusiasm for and local community interest in 
dkreer education. What they now Heed ^ they feel^ is the basip^^^nancial 
assistance ind validated career education ma^rials necessary to mount 
and implement an effective career educat^n program. They already believe 
in and are enthusiastic about career. education. They have already exerts 
the best efforts they can mount with no outside help, to initiate c«eer 



education activities in their^ ccinmunity. Now they are asking for help in 
making career education a jpromiixent:^ and permanent part of their educational 
system. While, of course , the Center cannot solve the fi^ncial needs 
of such' cdwrnuniti^r it could, by expanding its" dissmination efforts, i 
contribute greatly to the need^for good career e^cation materials. 

Let me emphasize that by framing these four iz^hall^nge^ for the .Center 
in the * evoj-ving concept , of career* educ^atipn, I am 4n no /Way implying 
•that NiE's Education and^.Wpxk. Task Poifc^ should not alslD be actively 
•invx>lved in each of ^^se iour chaJLlenges. Hbwever, in additipn to 
these, ib.se^s te^ me there are four ad^tional challenges for NIE in the 




evoiii^ing conj^t of career education that also seem important to emphasize, 

Pirat,yllt seems crucially important to *me that NIE take national 
l^^ershlp in emphasizing the' teaching-learning process in the evolving 
career education cpncept. Whatever that concept finally becomes, I am 
more and more convihced that the teaching-learping^ process^will be at ^ 
least as central as the career dj^velopment process in shaping the nature 



and Q^irection of career education. Major long-term basic re^arch is . 
needed with" respect to reduction of worke^r alienation in the classi-oom. 
I am referring both to reducing worker alienation on the part ? of students 
and on the part of teachers. Too many persons still seem to i>«^^pi§ thjit 
all career education is asking^??eachers to do is to emphasize career 
implicati6ns of subject matter as a ,^;ot i va t i ona 1 device. They have 
missed the -point that we are talking about 'major' change in the entire 
teaching-learning process, •fefore such change , can be e?f^ectively 
operationalized in ouJ schools, a very- great deal of basic research is 
nee^^fid. ^ The NIE is^ bur best current hope for production ^f such research I 

ieQond, th^i^e/£s, a;;^ equally grea^t need for 'NIE 's Education ai^d Work' Task • 
Forces to oontintie its basic and applied research efforts aimed at^ Studying 
and demonstrating the collaborative relationships between the business- 

5r-indu&try-prof essipnal-government community and the formal ^duca- 7 
tional ^system that is seen in the current. Experience Based Model, while 
, enthusiasm for. such collaborative relationships is evident across the ^ 
land, the operational problems of making it work for an entire schbol 
system and for 'art entire community stJ,ll remain ehgfmous. So, too, do 

• :■ < p ■ ' : 

problems associated with relate problems of performance evaluations of 
the use o*f non-credent^aled personnel in education, arid in studying the' 

impact of using the tp^at' community as a learning lab^a€ory on increases 

" » '-'^ ' ^ ^ 

in pupil achievement and on the ^-ffjactiveness of making 'a .successful 

/ ; _ •' y ■. .7-' , 

transition between school and' the worl'd of paid empioyroent: 

Third, it ^[eems 6o me important that NIE devote major basic resekrcl^ , * ^ 
efforts to studying ^ays in which the home and faunily can ^become involv^ - 
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•in the collaborative effort knowo as career education. There has been 

0 

A 

much more talk than action, to date, with regpedt to thig , vitally 
^ ^portant^^Vrt of dareer education. Beginning .with pre-school activities 
it is vital that basic, resjsarch activities be directed at studying and •at 
enhancing the hcane as a kind of wprk place, work values as part of one's 
system^ of personal values, and the productive use of one's* leisure time 
in volunteer work activities. This, research is going to be difficult and 
--time-consuming as well as expensive to undertake, 'Again, NIE is our best 
current hope for positive movement in this. very important area. 

Finally, I would hope that NIE 's Education and Work^Task Force would'. ' 
continue their pioneer efforts to reduce the influence of both race and 
sex stereotyping on freedom of occupational choice and availability of 
occupational opportunities for all persons in our gpciety. An essential 
part of this needed basic research effort concerns itself with the^ still 
broadBr problems associated with humanizing the. 'work place for all * 
persons. Such problans 'are, of course, not po{)ular w%th many members of 
today's society. It seems to' me that nIe, among^all government agencies . 
Concerned with educc^tion,^ is in the best position to conduct the basic 
research tnat can l^ad towards validated' suggestions for these kinds of 
needed socxAl change. 

Concluding Remarks /• ; ^ " . 

t \ 

In this presentation; I have attempted to summarize' both the past and 
present contributions of the Center for Vocational ^nd Technical Education 
anfl of NIE's Career^Education Task Force to the evolving concept of 
career education.. My p\irpose, ip ^hat portion*^ was to recognize and to * 



express .apprearaiw^oh for the sigrilfxeatl^,^. ccntj::^^ each has: made\-. * ' 

The final portlo?^ thij8 presehtht^-^^.^afe devoted to identification of ' ^ ' 

- \ . ^ , . . ' ^ ^ - • . . ' • * - . - * . • • • 

what seem to. ae td. ifepir^sent ma jor $Sn:'reh& ctnd. futUr'ie^ il^ ^ • ' . 

education, Plf ^disicUssing thesfe^ wprda., . L .spoke ^of «oine a^ "^ajrticvilarlje; 



appropriate ffcr the Center and others as particularly .appropriate for NIE.. 

It i^s' vital that* I make clear here that^ by making >^thi5 divrsi^n^ I hope ^ 
♦no^one concludes that I ^ am- trying to a.§sign woxOc^tarsk^ or .priorities fQ?L_ 
, teither the Center or for NIE. I know that both have^cdn{2em^/th2C^-extend- 

2 > ' ■ ^ ^ . ^ ^ - 

far beyond anything I nave 'said here. Each can and ViU dettoiipe 

• • ■ - ■■■•T-'V.A--'. :? 

priorities for themselves. * ^ , ^ . 

' . ^ ' \ > ' ' ' 

* • ^ . If f * . 

In presenting these challenges /or, the^ futqre*, I base them on ' - * 

pleasure r r^ot on displeasure , with the ^ast* On confidences^ not -lQ(5k' 

of confidence, in the present activities *df both the Center and of NIE, 

And on hope^ not despair, regarding the bright future that I am sure lies 

ahead for both - and»^for the entire career education movonent. Wd^th- the 

continuing involvement of both the Center and of NIE's Education ^nd Wbrk 

^ Task Forc^, the future of career education looks very brijjht ijideed to 

, ^' 'me^' T hope that it also looks brighJ..to you* 
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